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AGENDA 
 

# ADMINISTRATION RESOLUTIONS 

21-A-77T Approval – WIA/WFNJ/WLL One Stop Administration and Oversight 

21-A-78T Approval – Students Suspensions March 2021 

21-A-79T Approval - Professional Development Providers and Services 2020-2021  

School Year 

21-A-80T Approval – Proposed Research Project; April 2021 

21-A-81T Approval – Webinar Expenses 

21-A-82T Approval – Student Teaching; Princeton University 

21-A-83T Approval – Student Teaching; Columbia University 

21-A-84T Approval – Student Teaching; Seton Hall University 

21-A-85T Approval – First Reading BOE Policies/Regulations 

21-A-86T Approval – Second Reading BOE Policies 

21-A-87T Approval – Addendum to Shared Services Agreement with Northern 

Valley Regional HS; Institute for Interactive Design 

 PERSONNEL RESOLUTIONS 

21-P-125T Approval 2020-2021 Staff Appointments 

21-P-126T Approval – 2020-2021 Salary Reclassifications – Non-Certificated 

21-P-127T Approval – 2021-2022 Renewal of Contracts Non-Tenured 

Administrative Staff Members 

21-P-128T Approval – 2021-2022 Renewal of Contracts Non-Tenured Educational 

Services Staff Members 

21-P-129T Approval – 2021-2022 Renewal of Contracts Non-Tenured Teaching Staff 

Members 

21-P-130T Approval – 2020-2021 Adult and Continuing Education Staff Salary 

Authorizations 

21-P-131T Approval – 2020-2021 Adult and Continuing Education Staff 

Reclassifications 

21-P-132T Approval – Revised 2020-2021 School Calendar for Teachers and  

Students 

21-P-133T Approval – 2020-2021 EMT Temperature Takers 

21-P-134T Approval – 2020-2021 Long Term Substitute Teachers 

21-P-135T Approval – 2020-2021 Appointments Extra Duty/Extra 

Pay Positions and Other Hourly Appointments 

21-P-136T Revised – Leave of Absence (Res.#21-P-103T) 

21-P-137T Revised – Leave of Absence (Res.#21-P-88T) 

21-P-138T Revised – Leave of Absence (Res.#21-P-104T) 

21-P-139T Revised – Leave of Absence (Res.#21-P-72T) 

21-P-140T Approval – Leave(s) of Absence 

21-P-141T Approval – 2020-2021 Authorization to Allow Extra Carry-Over of 

Unused Vacation Days 

21-P-142T Approval – 2020-2021 Job Description 

21-P-143T Revised – 2020-2021 Staff Salaries (Res.#21-P-64T)  

21-P-144T Approval – Resignation 

21-P-145T Approval - Retirement 



 FINANCE RESOLUTIONS 

21-F-149T Approval-Payments Of Bills: March/April 2021  

21-F-150T Monthly Certification- February 2021Board Secretary/School  

Financial Report 

21-F-151T Line Item Transfers –  February 2021 

21-F-152T Approval Of Proposed Project(S) Or Program(S) And Application for Federal, 

State and/or Private Funds: Cares Act 

21-F-153T Approval Of Proposed Project(S) Or Program(S) And Application for 

Federal, State and/or Private Funds: Cares Act 

21-F-154T Approval Of Proposed Project(S) Or Program(S) And Application for Federal, 

State and/or Private Funds: Cares Act 

21-F-155T Approval Of Proposed Project(S) Or Program(S) And Application for Federal, 

State and/or Private Funds: Perkins Post-Secondary Grant 

21-F-156T Approval Of Proposed Project(S) Or Program(S) And Application for Federal, 

State and/or Private Funds: Perkins Secondary Grant 

21-F-157T Approval – Shared Services Agreement—Technology Support Bergen 

County Technical Schools and North Arlington Public Schools 

21-F-158T Approval – Shared Services Agreement—Technology Support Bergen 

County Technical Schools and Ridgefield Park Public Schools 

21-F-159T Approval – Shared Services Agreement—Technology Support Bergen 

County Technical Schools and Township of Little Ferry 

21-F-160T Award Of Contract To Replace Various Sections Of The Roof at Paramus 

Tech High School, Paramus  

21-F-161T Award Of Contract To Replace Various Sections of the Roof at The  

Teterboro Campus  

21-F-162T Award - Typeset, Print And Deliver Envelopes, Letterhead, Business 

Cards And Various Printed Forms And Materials, On An As Needed 

Basis, For BCTS Commencing May 1, 2021, For A Two-Year Period. 

21-F-163T Renewal - Contract To Provide On-Call Sewer Ejection Pump And Pump 

Pit Services at Various Locations Throughout BCTS Commencing May 1, 

2021, for an Additional One-Year Period 

21-F-164T Renewal - Contract To Provide On-Call Plumbing Services at Various 

Locations Throughout BCTS Commencing May 8, 2021, for an 

Additional One-Year Period                  

21-F-165T Award Of Contract To Furnish And Deliver Various MERV 13 HVAC 

Filters On An As Needed Basis, for BCTS, Commencing May 1, 2021 for 

a One-Year Period     

21-F-166T Renewal – Part A Bid #19-PC13: Contract To Provide On-Call 

Maintenance and Repair Services For Fire Alarm Systems At Various 

Locations Throughout BCTS Commencing May 1, 2021 for an Additional 

One-Year Period; Rebid - Part B Contract To Provide Annual Testing 

And Inspection Services For Fire Alarm Systems ; Vendor: Vanwell 

Electronics, LLC. 

21-F-167T Approval – Policy For Cyber And Privacy Insurance for BCTS 

21-F-168T Approval—WIOA Formula Individual Training Account Log:  

7/1/20-6/30/21 

21-F-169T Approval – Professional Engineering Services to Provide Façade 

Inspection at the Teterboro Campus 
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PERSONNEL 

 

21-P-125T APPROVAL—2020 – 2021 STAFF APPOINTMENTS 

 

RESOLUTION 

 

WHEREAS, the Superintendent, after considering the recommendations of his administrative staff which included 

consideration of the experience, credentials, and references for the following candidates for employment in the school 

district, and for status reclassifications of current personnel in district, has determined that the appointments of these 

individuals is appropriate and in the best interest of the school district, and 

 

BE IT RESOLVED that the following individuals be appointed to the positions indicated, as provided by the budget, in 

accord with the terms of employment specified:  

 

 Note: Appointment of new personnel to the District is provisional subject to: 

 

1. Authorization from the State Department regarding a criminal background check and/or authorization 

from the Bergen County Superintendent’s Office for emergent hiring. 

2. A medical examination including satisfactory results of the Mantoux tuberculin skin test. 

 

Key: Staff: 

 N – New R - Replacement RI – Reinstatement T - Temporary 

 

 Schools/Locations:  

 ATHS .............. Applied Technical High School (BCC), Paramus 

 BCA ................ Bergen County Academies, Hackensack 

 BCDCC ........... Bergen County Day Care Center, Hackensack 

 BCSS ............... Bergen County Special Services 

 BCTEC ............ Bergen County Technical Education Center, Paramus 

 BCTHS  ........... Bergen County Technical High School, Teterboro 

 BCVHS  .......... Bergen County Vocational High School, Paramus 

 BOCC  ............. Bergen One-Stop Career Center, Hackensack 

 ADULT ........... Adult Education, Hackensack 

 

CERTIFICATED 

NAME POSITION  SCHOOL/LOCATION 

 

Vitanzo, Stephanie (T) School Counselor (Limited Contract) BCA, Hackensack 

 

 CERTIFICATION: 

 School Counselor 

 

  Salary: Col V, Step 1: $57,971. + Ext. Day: $10,586. = $68,557. per annum pro rata 

  Effective:  03/29/2021 to 06/30/2021 

  Note:  Replacement for staff on LOA 

 

NON-CERTIFICATED 

NAME POSITION  SCHOOL/LOCATION 

 

Navarro, Edilia (R) Custodian/Driver DISTRICT, Transportation 

 

 Salary: C1; Step 1: $45,979. + Bus. Lic. $1,100. + Split Shift $917. = $47,996. per annum pro rata 

 Effective:  04/19/21 to 06/30/21 

 Note:  Replacement for staff who retired 
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Scarpulla, Ciro (R) Specialist: Computer DISTRICT, Hackensack 

 

 Salary:  $42,000. per annum pro rata 

 Effective:  05/03/21 to 06/30/21 

 Note:  Replacement for staff who resigned 

 

BE IT FURTHER RESOLVED that the Board Secretary shall give notice to the above-named individuals as soon as is 

practicable. 

 

 

21-P-126T APPROVAL—2020-2021 SALARY RECLASSIFICATION(S)—NON-CERTIFICATED 

 

RESOLUTION 

 

BE IT RESOLVED, that the following salary reclassification(s) be approved, as provided by the budget in accord with 

the rates and dates specified: 

 

Ramirez, Ruben: Custodian 

 

From: Col. 1, Step 16: $66,904. + Long. $1,700. + Boiler $1,100 + 3rd Shift $1,216. = $70,920. per annum 

To: Col. 1, Step 16: $66,904. + Long. $1,700. + Boiler $1,100 + 2nd Shift $917. = $70,621. per annum pro rata 

Effective: 05/01/2021 to 06/30/2021 

 

BE IT FURTHER RESOLVED that the Board Secretary shall give notice to the above-named individuals as soon as is 

practicable. 

 

 

21-P-127T APPROVAL— 2021-2022 RENEWAL OF CONTRACTS 

  NON-TENURED ADMINISTRATIVE STAFF MEMBERS 

 

RESOLUTION 

 

BE IT RESOLVED, that upon recommendation of Howard Lerner, Ed.D., Superintendent of Schools, pursuant to the 

provisions of N.J.S.A. 18A:27-10, written notice be given to the attached listing of non-tenured administrators that a 

contract for employment for the period July 1, 2021 to June 30, 2022, will be offered to them. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall transmit written notice to each of the listed individuals as 

soon as is practicable, either personally or by certified mail. 

 

 

21-P-128T APPROVAL— 2021-2022 RENEWAL OF CONTRACTS 

   NON-TENURED EDUCATIONAL SERVICES STAFF MEMBERS 

 

RESOLUTION 

 

BE IT RESOLVED, that upon recommendation of Howard Lerner, Ed.D., Superintendent of Schools, pursuant to the 

provisions of N.J.S.A. 18A:27-10, written notice be given to the attached listing of non-tenured educational services staff 

members that a contract for employment for the school year 2021-2022, will be offered to them. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall transmit written notice to each of the listed individuals as 

soon as is practicable, either personally or by certified mail. 
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21-P-129T APPROVAL— 2021-2022 RENEWAL OF CONTRACTS 

   NON-TENURED TEACHING STAFF MEMBERS 

 

RESOLUTION 

 

BE IT RESOLVED, that upon recommendation of Howard Lerner, Ed.D., Superintendent of Schools, pursuant to the 

provisions of N.J.S.A. 18A:27-10, written notice be given to the attached listing of non-tenured teaching staff members 

that a contract for employment for the school year 2021-2022, will be offered to them. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall transmit written notice to each of the listed individuals as 

soon as is practicable, either personally or by certified mail. 

 

 

21-P-130T APPROVAL—2020-2021 ADULT AND CONTINUING EDUCATION STAFF 

  SALARY AUTHORIZATIONS 

 

RESOLUTION 

 

BE IT RESOLVED that the attached listing of Adult and Continuing Education staff be appointed at the rates indicated, 

effective as per the dates specified. 

 

 

21-P-131T APPROVAL—2020-2021 ADULT AND CONTINUING EDUCATION STAFF 

  RECLASSIFICATIONS 

 

RESOLUTION 

 

BE IT RESOLVED that the attached listing of Adult and Continuing Education staff be reclassified at the rates 

indicated, effective as per the dates specified. 

 

 

21-P-132T APPROVAL— REVISED 2020-2021 SCHOOL CALENDAR FOR TEACHERS AND STUDENTS 

 

RESOLUTION 

 

BE IT RESOLVED that the attached revised 2020-2021 School Calendar for Teachers and Students be approved, and 

 

BE IT FURTHER RESOLVED that the Superintendent may modify this calendar for emergency school closings 

exclusively except that the days of attendance for teachers will not exceed 183. 

 

BE IT FURTHER RESOLVED that the Board Secretary shall transmit copies of these documents to all administrators 

and the leadership of the various associations within the school district. 

 

 

21-P-133T APPROVAL—2020 - 2021 EMT TEMPERATURE TAKER(S) 

 

RESOLUTION 

 

BE IT RESOLVED that the following list of EMT TEMPERATURE TAKER staff be approved at the rates indicated. 

 

Instructor Name Rate/hr. Effective 

Carlson (Spaziani), Ceri $47.62 (max. 15 hours per week) 04/13/21-06/30/21 

Hill, Marlene $47.62 (max. 15 hours per week) 04/20/21-06/30/21 

Hoehl, Lizbeth $47.62 (max. 15 hours per week) 03/30/21-06/30/21 
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21-P-134T APPROVAL—2020-2021 LONG TERM SUBSTITUTE TEACHERS 

 

RESOLUTION 

 

BE IT RESOLVED that Laurie Jaffe, who holds valid County Substitute certificate, be appointed as a long term 

substitute teacher at the Bergen County Technical High School, Teterboro, to be compensated as follows: 

 

 Salary: $204 per diem 

 Effective: 03/01/2021 to 05/03/2021 

 Note:  Replacement for staff who retired 

 

 

21-P-135T APPROVAL— 2020-2021 APPOINTMENTS 

   EXTRA DUTY/EXTRA PAY POSITIONS 

 APPROVAL— 2020-2021 OTHER HOURLY APPOINTMENTS 

 

RESOLUTION 

 

BE IT RESOLVED, that the following individuals be appointed/confirmed to the Extra Duty/Extra Pay positions, as 

provided by the budget, as indicated in accord with the rates and dates specified: 

 

EXTRA DUTY/EXTRA PAY SY 2020-2021 

 

Curriculum Projects:  Berwick, Carly Final payment - $1,792.00* 

  Ext. Essay Student Teacher Guides 

 

 Fillebrown, Catherine Final payment - $1,792.00* 

  Mandarin III – Pre IB 

 

 Gutierrez, Joseph Final payment - $1,837.00 

  Middle School Career Exploration 

 

 Mendelsohn, William Final payment - $1,792.00* 

  IB Literature II 

 

 Rome, Thomas 1st payment - $612.00 

  Junior and Senior Multimedia 

 

 Sawhney, Puneet Final payment - $1,837.00 

  Middle School Career Exploration 

 

 Zhang, Yu (Eric) Final payment - $1,837.00 

  Middle School Career Exploration 

*Completed for SY 19-20 per Curriculum 

 

 

Home Instruction: Duran, Juan $82 per hour 

 Student CA Max. hours:  8 

  Effective 03/29/2021 

 

 Gosselink, Daniel $82 per hour 

 Student:  CA Max. hours: 8 

  Effective 03/29/2021 

 

 Mancini, Virginia $82 per hour 

 Student:  CA Max. hours: 8 

  Effective 03/29/2021 
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 Yanniotis, Andreas $82 per hour 

 Student:  CA Max. hours: 8 

  Effective 03/29/2021 

 

 Zubov, Igor $82 per hour 

 Student:  CA Max. hours: 8 

  Effective 03/29/2021 

 

 Barbetta, Joseph $82 per hour 

 Student:  MY Max. hours: 7 

  Effective 04/01/2021 

 

 Liva, Michael $82 per hour 

 Student:  MY Max. hours: 7 

  Effective 04/01/2021 

 

 Kozlova, Ekaterina $82 per hour 

 Student:  MY Max. hours: 28 

  Effective 04/01/2021 

 

 Xu, Minghua $82 per hour 

 Student:  MY Max. hours: 3.5 

  Effective 04/01/2021 

 

 Zubov, Igor $82 per hour 

 Student:  MY Max. hours: 14 

  Effective 04/01/2021 

 

Applied Technology High School - Intern Max. 

Rate: $12.00 per hour Hours 

Effective:  04/14/21 to 06/30/21 

Malakas, Eric 10 hrs. per week 

 

Curriculum Revision – Healthcare Occupations 

Rate: Hourly per diem 

Effective: 03/24/21 to 07/01/21 

 

Max. 

Hours 

 

 

Carey, Diane 10  

 

Curriculum Revisions 

Rate: Hourly per diem 

Effective: 05/01/21 to 08/01/21 

 

Max. 

Hours 

 

 

Curriculum 

Nardomarino, Laura 20 World History 

Quinn, James 20 US History I 

Rupinski, Kyle 20 US History II 

 

District Contact Tracing 

Rate:  Hourly per diem Max. 

Effective: SY 2020-2021 Hours 

Beyers, Melissa 50 

Hynes, Laura 50 

Maye, Carol 50 

 

Morning Duty – Academies 

Rate:  $955.60* 

03/01/21 to 06/22/21 

Slootmaker, Amanda 

 

*Prorated 
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Overload - Teachers 

Rate:  $7,203 per annum 

Effective: 03/01/21 to 05/28/21* 

 Campus 

Duran, Juan Teterboro 

Pena, Carlos (Eff. 03/18/21-05/28/21) Teterboro 

Surraco, Amy Teterboro 

Xhemali-Torres, Daphnae Teterboro 
 

*Except as noted 

 

BERGEN COUNTY ACADEMIES – HACKENSACK 

  Recommended Staff   

ADVISORS: Last Name First Name Rate Effective 

Federal Reserve Challenge Fogg Fred $2,650 SY 20-21 

     

COORDINATORS:     

Parent Partnership Organization Blake Katherine $1,061 SY 20-21 

 

BERGEN COUNTY TECHNICAL HIGH SCHOOL – TETERBORO 

 Recommended Staff   

COORDINATORS: Last Name First Name Rate Effective 

Awards Assembly Buccino Andrea $1,061  SY 20-21 

 

ATHLETICS - DISTRICT 

 Recommended Staff   

ASSIGNMENT: Last Name First Name Rate Effective 

Baseball Assistant Coach Blundo Joseph $7,421  SY 20-21 

Baseball Assistant Coach Lastra Stephen $7,421  SY 20-21 

Baseball Assistant Coach Villareale Evan $7,421  SY 20-21 

Baseball Head Coach Naccara Douglas $10,386  SY 20-21 

Golf Head Coach (Boys) Robertson Keith $5,937  SY 20-21 

Golf Head Coach (Girls) Polonsky Susan $5,937  SY 20-21 

Lacrosse Assistant Coach (Boys) Dixon Andee $7,421  SY 20-21 

Lacrosse Assistant Coach (Girls) Kozlova Ekaterina $7,421  SY 20-21 

Lacrosse Head Coach (Boys) Walsh Gene $10,386  SY 20-21 

Lacrosse Head Coach (Girls) Miller Luke $10,386  SY 20-21 

Softball Assistant Coach Feorenzo Lauren $7,421  SY 20-21 

Softball Assistant Coach Zweben Dana $7,421  SY 20-21 

Softball Assistant Coach Cornelio Cristal $7,421  SY 20-21 

Softball Varsity Coach Mele Frank $10,386  SY 20-21 

Tennis Assistant Coach (Boys) Ohanyan Peter $5,618  SY 20-21 

Tennis Head Coach (Boys) Yselonia John $7,421  SY 20-21 

Track Assistant Coach (Boys) Buser Erik $7,421  SY 20-21 

Track Assistant Coach (Boys) Lynch Ryan $7,421  SY 20-21 
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Track Assistant Coach (Girls) Mykytok Michael $7,421  SY 20-21 

Track Assistant Coach (Girls) Case  James $7,421  SY 20-21 

Track Assistant Coach (Girls) Cevoli Kenneth $7,421  SY 20-21 

Track Head Coach (Boys/Girls) Hackett Shawn $10,386  SY 20-21 

Volleyball Assistant Coach (Boys) Van Boeckel Erik $7,421  SY 20-21 

Volleyball Head Coach (Boys) Kingsley Matthew $10,386  SY 20-21 

 

21-P-136T REVISED - APPROVAL — LEAVE(S) OF ABSENCE (BOE 02/23/2021; Resol. #21-P-103T) 

 

RESOLUTION 

 

BE IT RESOLVED, that Rebecca Arimborgo, Teacher of English, Applied Technology High School, Paramus, be 

granted an unpaid federal and New Jersey statutory family leave of absence with benefits for the period January 4, 2021 

through March 26, 2021.  The cost of health benefits coverage during the leave period, not to exceed twelve (12) weeks, 

to be paid by the Board of Education as statutorily required. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall give notice to the above-named individual(s) as soon as 

is practical. 

 

21-P-137T REVISED - APPROVAL — LEAVE(S) OF ABSENCE (BOE 01/26/2021; Resol. #21-P-88T) 

 

RESOLUTION 

 

BE IT RESOLVED, that Steevi Brandt, Teacher of English, Applied Technology High School, Paramus, will be 

granted an unpaid federal statutory family leave of absence with benefits for the period May 18, 2021 through May 26, 

2021.  The cost of health benefits coverage during the leave period, not to exceed twelve (12) weeks, to be paid by the 

Board of Education as statutorily required. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall give notice to the above-named individual(s) as soon as 

is practical. 

 

21-P-138T REVISED - APPROVAL — LEAVE(S) OF ABSENCE (BOE 02/23/2021; Resol. #21-P-104T) 

 

RESOLUTION 

 

BE IT RESOLVED, that Michael Whitney, Custodian, Bergen County Technical High School, Teterboro, will be 

granted an unpaid federal and New Jersey statutory family leave of absence with benefits for the period March 25, 2021 

to April 9, 2021.  The cost of health benefits coverage during the leave period, not to exceed twelve (12) weeks, to be 

paid by the Board of Education as statutorily required. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall give notice to the above-named individual(s) as soon as 

is practical. 

 

21-P-139T REVISED - APPROVAL — LEAVE(S) OF ABSENCE (BOE 12/08/2020; Resol. #21-P-72T) 

 

RESOLUTION 

 

BE IT RESOLVED, that Kaitlyn Koziol, School Counselor, Bergen County Vocational High School, Paramus, will be 

granted an unpaid federal statutory family leave of absence with benefits for the period April 12, 2021 through June 18, 

2021.  The cost of health benefits coverage during the leave period, not to exceed twelve (12) weeks, to be paid by the 

Board of Education as statutorily required. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall give notice to the above-named individual(s) as soon as 

is practical. 
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21-P-140T APPROVAL — LEAVE(S) OF ABSENCE 

 

RESOLUTION 

 

BE IT RESOLVED, that Patricia Carbajal, Secretary, Bergen County Technical High School, Teterboro, will be 

granted an unpaid federal and New Jersey statutory family leave of absence with benefits for the period April 19, 2021 

through July 9, 2021. The cost of health benefits coverage during the leave period, not to exceed twelve (12) weeks, to 

be paid by the Board of Education as statutorily required. 

 

BE IT RESOLVED, that Joelle Daniele, Confidential Secretary, Bergen County Technical Schools, Human Resources, 

Paramus, will be granted an unpaid federal and New Jersey statutory family leave of absence with benefits for the 

period March 29, 2021. The cost of health benefits coverage during the leave period, not to exceed twelve (12) weeks, 

to be paid by the Board of Education as statutorily required. 

 

BE IT FURTHER RESOLVED, that the Board Secretary shall give notice to the above-named individual(s) as soon as 

is practical. 

 

 

21-P-141T APPROVAL – 2020-2021 AUTHORIZATION TO ALLOW EXTRA CARRY-OVER 

OF UNUSED VACATION DAYS 

 

RESOLUTION 

 

WHEREAS, the COVID-19 pandemic has continued to present a challenge to instruction throughout the 2020-2021 

school year, the Bergen County Technical School District has of necessity utilized a variety of onsite, remote/virtual, and 

hybrid instructional models during the school year, and 

 

WHEREAS, the ability of individual district employees in vacation-eligible job titles to utilize their vacation days during 

the school year may have been impaired because of impediments to their meaningful or typical use of vacation days due 

to the unique circumstances caused by or related to the continuing COVID-19 pandemic; and 

 

WHEREAS, contract and/or Board Policy limits the number of available but unused vacation days various district 

employees in vacation-eligible job titles are allowed to carry over from each current school year (ending June 30, 2021 

or August 31, 2021) into the next school year (beginning July 1, 2021 or September 1, 2021); and 

 

WHEREAS, the Board of Education and the Superintendent encourage each employee’s respective use of their vacation 

days at this time because they believe that, even in light of unique circumstances caused by or related to the COVID-19 

pandemic the use of vacation days is still possible, reasonable to expect, and valuable to both the employee and the 

district for the benefits to employee well-being, resilience and productivity such time off from work provides; and 

 

WHEREAS, the Board of Education and the Superintendent also believe that some additional flexibility regarding 

vacation use in the current school year, and vacation carry-over into the next school year, are warranted due to unique 

circumstances caused by or related to the COVID-19 pandemic; 

 

NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby authorizes the Superintendent to approve 

the carry-over, from the 2020-2021 school year (ending June 30, 2021, or August 31, 2021) to the 2021-2022 school year 

(beginning July 1, 2021, or September 1, 2021) of up to five (5) additional unused vacation days in excess of any annual 

carry-over limit that may exist by contract and/or Board Policy, for district employees in vacation-eligible job titles with 

“June 30/July 1st” or “August 31/September 1st” carry-over dates, provided that all such “extra carry-over” vacation days 

approved by the Superintendent shall be used by those employees, in accordance with current request and approval 

procedures, on or before December 31, 2021. 
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21-P-142T APPROVAL —2020-2021 JOB DESCRIPTION(S) 

 

RESOLUTION 

 

BE IT RESOLVED that the attached Job Description(s) for the following employment position be approved: 

 

 District Supervisor of Special Education 

 

 

21-P-143T REVISED - APPROVAL – 2020-2021 STAFF SALARIES – CORRECTIONS(S) 

(BOE 12/08/2020; Resol. #21-P-64T) 

 

RESOLUTION 
 

BE IT RESOLVED, that the attached salary listing, which shall be made a part of this resolution for the period July 1, 

2020, through June 30, 2021, be approved, and 

 

BE IT FURTHER RESOLVED that the Board Secretary shall issue contracts or tenured salary notifications as 

appropriate to each staff member on the list as soon as is practicable. 

 

 

21-P-144T APPROVAL—RESIGNATION(S) 

 

RESOLUTION 
 

WHEREAS, the administration has reviewed the notice(s) of resignation and has concluded that there is no need for 

further administrative review, 

 

BE IT FURTHER RESOLVED that the following resignation(s) be accepted as per the effective date indicated: 

 

Eilinger, Jenna Teacher of Mathematics  Effective 07/01/2021 

 

 

21-P-145T APPROVAL—RETIREMENT(S) 

 

RESOLUTION 

 

WHEREAS, the Superintendent has reviewed the notice(s) of resignation for the purpose of retirement and has 

concluded that there is no need for further administrative review, 

 

BE IT RESOLVED, that the following retirement(s) be accepted as per the effective date indicated: 

 

Buryk, Rosemary Broker/Counselor WIA Effective 07/01/2021 
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